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Abstract

Background: Institutional access is shaped not only by buildings and policy but by the judgments of gatekeepers
who interpret ministerial fitness, approve accommodations and influence placement.Objective: This paper
examined generational and regional differences in disability-inclusion attitudes among Anglican clergy, seminary
faculty and administrators.Methods: The analysis uses the post-defence corrected quantitative results of the
Inclusion Attitudes in Theological Education Survey. A total of 175 usable questionnaires were returned from 198
distributed (88.4%). The respondent group was predominantly male (90.9%) and experienced, with 85.7%
reporting more than six years of service. Corrected direction-consistent scoring was applied to exclusionary items.
Age-group willingness to accommodate and regional differences in theological inclusivity and perceived
ministerial fitness were examined using the verified t-test, ANOVA and effect-size results.Results: Younger
respondents aged 18-45 (n=86) reported greater willingness to accommodate (M=3.89, SD=.88) than respondents
aged 46+ (n=89; M=3.21, SD=.95), t~4.91, p<.001, d=.74. Regional comparison showed significant differences for
theological inclusivity, F=9.51, p=.002, partial n*~.052, and perceived ministerial fitness, F=6.89, p=.009, partial
n?~.038. The age effect was substantively larger than the regional effects.Conclusion: The findings identify a
generational leadership challenge rather than an immutable Anglican position on disability. Reform should
therefore include continuing formation for senior leaders, explicit ministerial-fitness criteria and structured
exposure to disability theology and lived experience rather than relying on gradual generational replacement.

Keywords: ministerial fitness; disability attitudes; Anglican clergy; generational differences; theological
education; accommodation; Nigeria

1. Introduction

Gatekeeping is one of the least visible forms of disability exclusion. Buildings can be audited and policies can be
read, but judgments about who “looks” capable of ministry are often embedded in everyday discernment,
admissions interviews, formation reports and placement conversations. Those judgments matter because
theological institutions operate through professional and ecclesiastical discretion.

The distinction between impairment and institutional disability is therefore incomplete unless it includes the
social meaning attached to bodies. A candidate may meet the intellectual, spiritual and pastoral requirements of
formation yet still be considered unsuitable because leadership is imagined through mobility, speech, vision,
hearing or physical stamina. Disability theology challenges that substitution of bodily norm for vocation, while
social-psychological research on diversity suggests that education, contact and institutional climate can change
attitudes over time (Trolian & Parker, 2022).

This article isolates two contextual factors—age and region—to examine whether attitudes were distributed
evenly across the respondent group. The purpose is not to essentialise generations or regions, but to identify
where formation and policy interventions may need to be concentrated.
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2. Materials and Methods

2.1 Survey sample

The parent study distributed 198 IATES questionnaires to seminary faculty, administrators and clergy; 175 were
returned, an 88.4% response rate. Faculty constituted 38.9% of respondents, administrators 17.1% and clergy
44.0%. Men comprised 90.9% of the sample. The age distribution was 12.0% aged 18-30, 37.1% aged 31-45,
40.6% aged 46-60 and 10.3% aged 60+. In service experience, 85.7% reported more than six years. The sample
therefore captured a substantial group of established institutional actors rather than students alone.

Table 1. Selected respondent profile (N=175).

Characteristic Category n %

Primary role Seminary faculty 68 389
Primary role Administrator 30 171
Primary role Clergy 77 44.0
Gender Male 159 90.9
Gender Female 16 9.1

Age 18-45 86 49.1
Age 46+ 89 50.9
Service More than 6 years 150 85.7

2.2 Measures and corrections

The final IATES blueprint contained theological-understanding, perceived-ministerial-fitness and willingness-to-
accommodate items. Post-defence harmonisation corrected the interpretation of negatively phrased items
through reverse scoring. The earlier 19-item pilot coefficients are retained only as instrument-development
evidence and are not presented as reliability coefficients for the final 25-item form.

2.3 Statistical comparisons

The verified age comparison contrasted respondents aged 18-45 with those aged 46+. Regional analysis compared
the northern and southern respondent groupings reported in the accepted results. The post-defence note supplies
corrected effect sizes: Cohen’s d=.74 for age-group willingness to accommodate; partial n?~.052 for regional
theological inclusivity; and partial n?~.038 for regional perceived ministerial fitness. Statistical significance was
interpreted together with effect size rather than as a binary result.

3. Results

3.1 Generational difference in willingness to accommodate

Younger respondents reported a mean willingness-to-accommodate score of 3.89 (SD=.88; n=86), compared with
3.21 (SD=.95; n=89) among respondents aged 46+. The corrected test statistic was t~4.91 with p<.001 and Cohen’s
d=.74. On conventional effect-size interpretation, the difference is moderate-to-large and therefore not adequately
described as a merely statistical difference.
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Figure 1. Willingness to accommodate by age group. Error bars show reported standard deviations, not confidence intervals.
Source: post-defence statistical verification note.

Table 2. Verified age-group comparison.
Group n Mean SD Test Effect size

18-45 86 3.89 .88 t~4.91, p<.001 d~.74

46+ 89 3.21 195 = =

3.2 Regional differences

Regional comparison was also statistically significant. Theological inclusivity differed by region at F=9.51, p=.002,
with partial n2~.052. Perceived ministerial fitness differed at F=6.89, p=.009, with partial n?~.038. The thesis
reports that southern respondents were somewhat more inclusive. The effect-size magnitudes are small-to-
moderate, and smaller than the age-group effect.

0.052
F=9.51, p=.002

Theological inclusivity

Perceived ministerial fitness A 0.038
F=6.89, p=.009

0.00 0.01 0.02 0.03 0.04 0.05 0.06 0.07 o0.08
Partial n?

Figure 2. Effect-size magnitude for regional differences in theological inclusivity and perceived ministerial fitness. Source: post-
defence statistical verification note.

Table 3. Verified regional effects.

Outcome Partial n° Interpretation

Theological inclusivity 9.51 .002 .052 Small-to-moderate
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contextual difference

Perceived ministerial fitness | 6.89 .009 .038 Small contextual difference

4, Discussion

The age result is the most consequential finding in this focused analysis. It suggests that disability inclusion is not
fixed by Anglican doctrine alone; attitudes vary meaningfully across cohorts occupying the same ecclesial
tradition. That variation matters because older respondents are more likely to occupy senior roles with authority
over admissions, formation assessment, ordination recommendation and institutional budgets. A generational
effect can therefore become an institutional effect when authority is unequally distributed.

The finding should not be interpreted as a moral indictment of older clergy. Age is a proxy for multiple experiences
that were not isolated by the aggregate analysis: theological curriculum exposure, disability contact, international
Anglican discourse, digital media, changing human-rights norms and different models of leadership formation. The
practical implication is educational. If attitudes can differ substantially within one tradition, they can also be
addressed through structured formation rather than treated as inevitable.

The regional results are statistically clear but substantively smaller. This cautions against explaining disability
exclusion primarily through geography or broad cultural stereotypes. Regional history and exposure matter, but
the more pronounced generational difference points toward leadership formation and institutional socialisation
as important sites of intervention.

4.1 Ministerial fitness as an essential-function question

One way to reduce attitudinal gatekeeping is to replace vague judgments of “fitness” with explicit essential-
function analysis. The relevant question is not whether a candidate conforms to an inherited image of bodily
normalcy, but what functions the ministry actually requires, what can be performed in different ways, and what
reasonable accommodation makes faithful participation possible. This approach is compatible with both disability
justice and Christian accounts of differentiated gifts.

4.2 Formation implications

Continuing ministerial education should therefore address disability theology, stereotypes about pastoral
authority, practical accommodation and the testimonies of disabled clergy and students. The parent study’s
implementation matrix appropriately assigns responsibility not only to students but to curriculum boards, faculty,
bishops and seminary governance. Waiting for younger clergy to replace older leaders would leave current
applicants exposed to avoidable exclusion for years.

5. Limitations

The age and region findings are based on aggregate group comparisons and do not establish why the groups
differed. The survey sample was predominantly male, which limits inference about gendered patterns. The
regional analysis used the north/south grouping reported in the accepted results rather than a fully balanced six-
zone institutional design. Effect sizes are reported from the post-defence verification note; no new inferential
analysis is introduced in this article.

6. Conclusion

Disability inclusion among the Anglican gatekeepers studied was not uniform. Younger respondents were
substantially more willing to accommodate than older respondents, while regional differences were present but
smaller. The result offers both warning and opportunity. Senior leadership attitudes can delay institutional reform,
but the variation also shows that exclusion is not the only available Anglican response. Seminaries and dioceses
can deliberately form leaders to distinguish vocation from bodily stereotype, evaluate essential ministry functions
fairly and treat accommodation as part of ordinary ecclesial responsibility.
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